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SENIOR EMPLOYMENT PROGRAM  CAN BE A TICKET

TO A NEW CAREER


Q. I am 67 years old and retired. I would like to learn computer skills and work at a non-profit agency. Are there any programs that would help me reach this goal?


A. The Senior Community Service Employment Program (SCSEP) may be the answer to 

your question. SCSEP provides job training and placement for people 55 or older, who have a limited income, are Rhode Island residents and are currently unemployed. The object of SCSEP is very simple; the program provides motivated, trained workers for non-profit agencies and private companies. 


SCSEP enrollees, just like you, can not only get training, but they can learn a new job skill. For example, some people learn computer skills under the auspices of SCSEP. The program can ease you back into the workplace, match you with your skills or interests and can even place you into a job.


Your SCSEP training will take place at a non-profit agency such as libraries, senior centers or community centers or social service organizations. Your salary will be paid by SCSEP while the agency gets a trained, dedicated employee. 


Some SCSEP participants end up working for the non-profit agencies they trained with, while others go to work for another non-profit agency or in the private sector. The SCSEP goal is to provide you with a good job in the public or private sector.
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The opportunity for SCSEP jobs and training is provided under SER Jobs for Progress National, Inc. The funding comes from the U.S. Department of Labor. SCSEP recently received additional funding through the federal economic stimulus program.

 
Older workers have been long recognized for their dedication, talent and responsibility. Their work ethic is virtually unmatched by other age groups. Human resource managers hail this age group as showing “loyalty and dedication to the company” and their “commitment to doing quality work.” 


As an older worker, you will bring stability to the workplace and reduce employee turnover. Also, since the company or non-profit agency is getting you as a trained worker, the personnel and training costs are reduced. 

According to SER Jobs for Progress National, Inc. for more than 40 years, SCSEP has helped millions of Americans find jobs in community service and the private sector. Each year, more than 100,000 participants receive job training and over 20,000 are placed with employers through 69 grantee agencies, including 13 national non-profit organizations and 56 units of state and territorial governments.

SER means “to be” in Spanish, and is also the acronym for Service, Employment and Redevelopment. That is what SCSEP accomplishes.

SER Rhode Island is currently conducting orientation meetings for eligible applicants in its offices at 101 Main Street, Pawtucket. For more information, call 724-1820.

You can also go to the SCSEP web site at www.doleta.gov/seniors or call the Toll-free Help Line at 1-877-872-5627 or 1-877-889-5627 (TTY).
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Questions for Rhode Island Senior Beat may be mailed to the Rhode Island Department of Elderly Affairs, John O. Pastore Center, 74 West Road-2nd floor, Cranston, RI  02920. Questions can also be e-mailed to larry@dea.state.ri.us. For a confidential discussion about questions, issues or problems regarding growing older, call DEA at 462-3000. Seniors, families, and caregivers can also call THE POINT Resource Center at 462-4444.
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